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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers
On July 25, 2022, Grace Reyes, a member of the Board of Directors (the “Board”) of Professional Diversity Network, Inc. (the “Company”) tendered her resignation as a
director of the Company effective on July 28, 2022. Ms. Reyes has served as a director of the Company since June 2020. Her resignation was not due to any disagreement with
the Company on any matter relating to its operations, policies or practices as described in Item 5.02(a) of Form 8-K.
Effective on July 28, 2022, Ms. Reyes accepted an offer from IAW, Inc., a wholly-owned subsidiary of the Company, to join IAW’s Advisory Board as its Chairwoman. In
connection with that position, she will be paid (a) $50,000 per year in cash, and (b) commissions in an amount of 10% of total sponsorship sales brought by Ms. Reyes to IAW,
and (c) after an initial $200,000 in sponsorship sales have been brought by Ms. Reyes to IAW, a restricted stock grant valued at $10,000 for each additional $100,000 in
sponsorship sales generated subject to the Company’s board approval.
On July 28, 2022, the remaining four directors of the Company elected Chris Renn to fill the vacancy on the Board created by Ms. Reyes’ resignation, effective immediately.
Mr. Renn currently is a director of Bluestone Capital, an asset manager focusing on alternative investments, including technology, infrastructure, energy, real estate, and other
alternative assets. He also currently serves as a senior vice president of Rennatus, an advisory division of Bluestone Capital. Previously, Mr. Renn served in senior management
positions at SIG, an international infrastructure finance company, Great Bay, an electricity hedge fund, and Urban Retail Properties, an operating arm of a public REIT. Mr.
Renn is a graduate of Illinois Institute of Technology and Harvard University.
There is no arrangement or understanding between Mr. Renn and any other person pursuant to which he was selected as a director of the Company, and there is no family
relationship between Mr. Renn and any of the Company’s other directors or executive officers. Since the beginning of the Company’s last fiscal year, there are no transactions in
which the Company was or is to be a participant and in which Mr. Renn or any member of his immediate family had or will have any interest that are required to be reported
under Item 404(a) of Regulation S-K. Mr. Renn’s compensation for service as a director will be commensurate with that for our other outside directors for our 2022 Board

service year, as summarized in the Company’s most recent Proxy Statement on Schedule 14A filed with the Securities and Exchange Commission on April 18, 2022, pro rated
for the year.
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